
Achieving success together

A portrait of the HANNOVER Finanz Group



Brief portrait
For over 40 years now, the HANNOVER Finanz Group has been a sought-after private equity 
partner for medium sized enterprises in all industries. The private equity company, based in 
Hanover and Vienna and founded in 1979, was one of the first providers of venture capital in 
Germany. Well-known businesses like Fielmann, Rossmann and AIXTRON have financed their 
growth with private equity from the HANNOVER Finanz Group and made use of its  management 
consultancy services. The Group also invests in corporate succession processes and the spin-off 
of business units with medium-sized structures. Businesses with annual sales exceeding 20 mil-
lion euros can obtain up to 50 million euros in equity from HANNOVER Finanz.

Medium sized and owner managed enterprises choose HANNOVER Finanz for its  long-term 
commitment. In cases of corporate succession, management buy-outs (MBOs), manage-
ment buy-ins (MBIs) or spin-offs and carve-outs, the Group assumes majority participa-
tions, enabling the financing of purchase prices of up to 150 million euros. In certain cases 
HANNOVER Finanz will also participate as a minority shareholder. As the Group’s funds are 
 “evergreens” with unlimited duration, there is no pressure to divest the holdings in the short 
or medium term. The capital in the funds is supplied by large institutional investors in the 
banking and insurance sectors.

Since the management buy-out in 1993, the HANNOVER Finanz Group’s management has 
itself held a major interest in the core enterprise, HANNOVER Finanz GmbH, which is indepen-
dent of banks and major corporations. Here, entrepreneurs discuss private equity with entre-
preneurs.

Currently, the HANNOVER Finanz Group has over 700 million euros worth of equity under 
management. The portfolio comprises around 40 companies in Germany and Austria. Since its 
foundation, the Group has invested an accumulated total of over 2 billion euros, and has suc-
cessfully completed more than 200 projects.
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Shares in around 40 medium-sized companies

HANNOVER Finanz GmbH shareholders 
88 Management of HANNOVER Finanz GmbH (27.8 %)

88 Hannover Rück SE (27.8 %)

88 Basler Lebensversicherungs-AG (11.1 %)

88 NÜRNBERGER Lebensversicherung AG (11.1 %)

88 M.M.Warburg & CO KGaA (11.1 %)

88 Gehrke Treuhand GmbH (11.1 %)

Investors in the funds
88 Commerzbank AG

88 Hannover Rück SE

88 Die Continentale

88 Basler Lebensversicherungs-AG

88 Mecklenburgische Lebensversicherungs-AG

88 M.M.Warburg & CO KGaA

88 Professional pension funds

88 SIGNAL IDUNA Select Invest GmbH

The HANNOVER Finanz Group 
Hanover / Vienna

Structure
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References  
since 1979

AGROLAB GmbH
Bruckberg
Sevices in agricul tural, environ-
mental and product analysis

AIXTRON
Herzogenrath
Manufacture of special machinery 
for the semiconductor industry

aleo solar AG
Prenzlau/Oldenburg
Development and production of solar 
modules

BÜFA GmbH & Co. KG
Oldenburg
Holding company for business in the 
fields of chemicals, reaction resins, 
cleaning systems and glass

CemeCon AG
Würselen
High performance coatings for 
 cutting tools and components

Eschenbach Holding GmbH
Nuremberg
Spectacle frames in TITANflex and 
optical products for industry

Fielmann AG
Hamburg
Retail optical chain

LÜCK Group
Giessen
Services for building technology,
especially for the industrial and 
 commercial sectors

Schlemmer Gruppe
Poing near Munich
Automotive component supplier 
 specialized in corrugated tubes

MPA Pharma GmbH
Trittau
Pharmaceutical  
products  wholesaler

Raith GmbH
Dortmund
Nanolithography systems

Dirk Rossmann GmbH
Burgwedel
Drugstore chain

RUNNERS POINT  
Warenhandelsgesellschaft mbH
Recklinghausen
Specialist stores for  
running equipment

Schrack Technik Holding AG
Vienna
Systems vendor for low voltage  
and data technology, lighting and 
cable systems

technotrans AG  
Sassenberg
Liquids technology for  
the printing industry

Willy Vogel AG
Berlin
Central lubrication technology

4



Chairman Goetz Hertz-Eichenrode (left) and Jürgen von Wendorff (right)

Achieving success together
The entrepreneurial risk involved in turning ideas and plans into reality demands 
an independent, entre preneurially oriented private equity partner. It is important 
to us to achieve success together. 

We invest in medium sized businesses with sales of at least twenty million euros. 
Independent of banks and specific industry sectors, we are the contact point for 
entrepreneurs and their ad visers in banks, law firms and accountancy firms and 
for entrepreneurs’ associations and institutions.

To us, money is simply the means of financing growth and cor  porate succes-
sion. The assistance and advice which we offer businesses as their private equity 
 capital partner are the real value.

Constancy and sustainable, high-quality growth are our first  priorities, since we 
are always conscious of our responsibility for our partners’ interests - both on 
the part of the businesses and on that of the investors.

Philosophy
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Strengthening the company’s backbone – 
and staying independent
Entrepreneurs can better exploit their growth potential with a strong and  independent 
financial partner behind them, sharing opportu ni ties and risks with the HANNOVER Finanz 
Group. In this way medium sized busi nesses can maintain their current structures – without 
becoming dependent on banks, suppliers or customers.

At the HANNOVER Finanz Group, entrepreneurs and consultants can discuss private equity 
requi rements with an entrepreneurially oriented partner. The multidisci pli na ry HANNOVER 
Finanz team, together with its network of experts in various fields, provides customized solu-
tions for every enterprise.

The HANNOVER Finanz Group supports businesses with its great finan cing capacity, without 
interfering in day to day business or restricting management flexibility. At the end of the 
partnership, the shares are sold. The time at which that takes place depends on the in dividual 
si tuation, the development and the maturity of the company concerned. Such steps are always 
taken in agreement with all parties involved.

Equity capital is the backbone of every business. It increases financing capability without 
amortization obligations, without repayment obligations and without provision of security.

Advantages of an 
equity capital partner
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A portfolio  
with potential

The equity capital partnership –  
a win-win situation for all those involved
Former and current investments in medium sized companies demonstrate the great care with 
which HANNOVER Finanz selects its equity capital partnerships and then develops the busi-
nesses together with the entrepreneur. No matter whether the purpose is growth funding, 
a spin-off from a larger corporate entity or ensuring corporate succession, the HANNOVER 
Finanz team joins the entrepreneur in developing customized investment models which are 
as individual as the business itself.

Ever since its foundation in 1979, HANNOVER Finanz has focused on long-term strategy 
for the benefit of the companies in which it invests. For only when the business is prospering 
is the partnership a win-win situation for all those involved. 
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Growth with courage and persistence
Dirk Rossmann GmbH
The origins of Dirk Rossmann GmbH can be traced back to the drugstore founded by the  present 
managing director’s grandfather in Hanover in 1908. In 1972, Dirk Rossmann had the idea of 
 developing that business into an entire network of self-service drugstores, and has since then ranked 
as the inventor of drugstore chains. Following rapid growth,  reaching sales of around 50 million 
euros in 1979, the equity ratio fell to below 20 percent. Dirk Rossmann then decided to call in the 
 HANNOVER Finanz Group to strengthen his business for further expansion.

Today, the Rossmann company is one of Europe’s largest drugstore chains, with over 55,000 employees 
and more than 4,000 sales outlets. The group’s sales amount to over € 8 billion. Since 2015, the second 
generation of the Rossmann family has also been involved in the mana gement of the business.

The results
The partnership with the HANNOVER Finanz Group has ensured that the company remains independent 
and Dirk Rossmann retains his entrepreneurial freedom. In this period, the business has been able to 

88 increase sales twenty-fold,

88 establish the necessary purchasing power,

88 construct an innovative administration and logistics centre,

88 keep the merchandise management system, the data processing organization  
and the controlling system fully up to date,

88 generate sound, sustainable growth.

Example of 
 financing growth
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The partnership
The HANNOVER Finanz Group acquired an interest in the Rossmann  company in 1980. Further 
increases in share capital increased that holding from the  initial 10 to 38 percent. The sound 
equity capital ratio strengthened Dirk Rossmann GmbH for its expansion in Germany and into 
the eastern  European countries.

In 2002, after 22 years of partnership and constant growth, the HANNOVER Finanz Group 
sold its holding with the entrepreneur’s consent. 40 percent was acquired by the international 
 drugstore chain A.S. Watson, a subsidiary of the Hong Kong based conglomerate Hutchison 
Whampoa. Dirk Rossmann currently holds 60 percent of the shares.

The entrepreneur’s view
Dirk Rossmann: “To me, the decision to take in a financially strong partner was an obvious 
 consequence of our rapid expansion. At that time it was highly important to me to put this 
development on a sound financial footing. In  contrast to taking on further shareholders, 
the investment by  HANNOVER Finanz was the right decision for me.

Thanks to the improved equity capital ratio, we were able to push ahead with our strategy. 
The partnership with HANNOVER Finanz proved especially successful during the company’s 
stormy expansion phase which followed German reunification. I have never regretted the 
 decision I took to make  HANNOVER Finanz a partner in my business, either from a commercial 
or a personal point of view.”

Dirk Rossmann, founder and proprietor  
of Dirk Rossmann GmbH
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Example of  
corporate succession

Passing on the baton
BÜFA GmbH & Co. KG
The BÜFA Group, founded in 1883 under the name of Büsing & Fasch, has remained an 
 independent, medium-sized family business up to the present day. Thanks to a clever financial 
strategy and with the support of investors, the Oldenburg-based company bridged a gap in 
corporate succession for a period of 18 years. Together with the HANNOVER Finanz Group, the 
family is securing further growth and the repurchase of all the shares by the Wuppermann-
Kolwey group of shareholders. Today, BÜFA employs over 500 people and is a global opera-
tor in the fields of chemicals trading, cleaning and hygiene, composite systems and machine 
technology. The Group’s sales are around 250 million euros. Since 2013, the company has once 
again been completely restored to family owner ship, with the family shareholders taking an 
active role. The operational business is looked after by a team of managers who have been 
associated with the business and the family for many years.

The investment and the results 
The partnership with the HANNOVER Finanz Group allowed the company to replace a share-
holder and complete the corporate succession within the family. In that period, the company 
was able to … 

88 press ahead with the expansion and reorientation of the group, 

88 make acquisitions and sell shares in other companies, 

88 develop new fields of business and generate sustainable growth, and 

88 buy back all the minority shareholder’s shares. 
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The partnership 
HANNOVER Finanz took on a minority holding of 25.1 percent of the shares in the BÜFA Group  
in 2013 by taking the place of another investor. At the same time, the Wuppermann-Kolwey  
family, now fifth generation owners of the business, built up their holding to an initial 74.9 
percent. The healthy equity ratio created the necessary entrepreneurial independence for sus-
tainable orientation of the family business to face the future. After ten years of close coopera-
tion and after successive repurchasing of the shares by the family, the partnership with the 
 HANNOVER Finanz Group ended, finally allowing the Wuppermann-Kolwey shareholder family 
to close the gap in the corporate succession.

The entrepreneur’s view 
Jan Wuppermann: “Following the death of the patriarch, Johann Dietrich Kolwey, who had 
taken over the company from the founders Ludwig Büsing and Friedrich Fasch, his two grand-
children became the sole shareholders in 1966. In 1994, the grandson with the majority share 
left the company. His sister increased what had been her minority shareholding to 54 per-
cent. The other shares were initially taken on by an investment company. When that company 
 withdrew, we were able to increase our share again and chose HANNOVER Finanz as the new 
minority shareholder – especially, but not only, because of its willingness to enter into long-
term partnerships. Only in that way were we able to ensure a sound equity capital base. Fur-
thermore, we had the two representatives of HANNOVER Finanz on our Advisory Board as part-
ners who thought strategically and out of the box. Indeed, our focus was on the development of 
long-term strategies. As our equity capital partner, they gave us the time to return the company 
gradually to family ownership and also to deal with succession in our management team.”

Jan Wuppermann, shareholder in BÜFA GmbH & Co. KG 
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On the right track for entrepreneurial action
Schrack Technik Holding AG
Schrack Technik emerged out of Schrack AG, an Austrian family business founded in 1920.  
After the sale by the family, Schrack Technik belonged to the French Rexel Group. Strategic 
 considerations led to a further sale in 2005. The management made use of the opportunity 
to take control of the medium-sized business itself, fending off a sale to a strategic investor.

The product and systems vendor for low voltage and data technology, lighting and cable  
 systems, is now a strong industrial brand in central Europe, currently employing around  
700 people and  achieving sales of around 200 million euros.

The results
The partnership with the HANNOVER Finanz Group enabled Schrack Technik to establish a 
 long-term market leadership for power and data technology in central Europe. The great 
demand for technical services in buildings and industrial facilities, above all on the eastern 
 European market, offers considerable potential for growth. Schrack Technik can now 

88 ensure a sound financing structure,

88 ensure entrepreneurial freedom for the new owners,

88 facilitate the expansion and development of the business.

Example of  
spin-off/carve-out
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The partnership
In mid-2005, the management buy-out was the starting signal for establishment of market leader-
ship in eastern Europe. Schrack Technik had set its sights on conquering new markets, for example 
in Romania, and now operates in over ten countries in Europe. In close cooperation, the  management 
and the investor pressed ahead with the internationalization of the business. After ten years of 
 successful partnership, HANNOVER Finanz withdrew in 2015, and the management took over a majo-
rity of 60 percent of the shares. The new partner and minority shareholder is ILAG, a Vienna-based 
investment company with an industrial orientation. 

The entrepreneur’s view
Wilhelm Grosseibl: “In the context of a management buy-out together with my colleagues on the 
board and 16 further managers in our company, I was able to take over the Schrack Technik Group 
from the French Rexel corporation. It would not of course have been possible for the management 
to finance such a transaction alone. With the HANNOVER Finanz Group, however, we were able to 
raise the necessary equity capital, convince the banks to provide borrowed capital, and thus together 
persuade the seller.

Thanks to the HANNOVER Finanz Group as a committed partner, we have  succeeded in finding a 
powerful and secure solution for our business and at the same time in establishing a sound basis 
for further dynamic development.”

Wilhelm Grosseibl, CEO of Schrack Technik Holding AG
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Motives for investment

Growth
The company is growing at a disproportio na tely fast rate or has above-average growth potential.

Solutions for corporate succession
88 Management buy-out (MBO) by a mana  ge   ment team already working within the com pany,  

which is highly familiar with the company’s situation and sees potential for growth.  
The previous entrepreneur and proprietor should remain available, at least for a transitional period.

88 Management buy-in (MBI) by a manager from outside who fits in well with the company,  
knows the industry and offers a plan for further development.

88 Restructuring the group of shareholders
88 Complete sale

Spin-off / Carve-out
88 Large groups wish to divest themselves of a sub sidiary with separate management  

which no longer fits in with the core business but has good market opportunities as  
an independent company.

88 Preparation for going public 
Companies are ready to go public when their sales and profits have developed favour a bly  
and further growth will be financed by a flotation. The growth up to readiness for the IPO  
is fi nan ced by the equity capital partner.

Guide to  
equity capital
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Criteria for collaboration
88 Capable and committed management is the most important condition.

88 The company should be well-positioned in the market, for instance as the market leader  
in a niche segment.

88 Realistic opportunities to increase sales and good earnings prospects should  
secure the potential for increased value.

88 An accurate, well-organized accounting sys tem and transparent organizational  
struc tures facilitate cooperation.

88 Candidates for restructuring and start-ups do not meet the HANNOVER Finanz Group’s criteria.  
Other organizations have their own specialists for such cases.

Types of investment
Every business needs tailor-made financing concepts.  
The nature of the investment depends on the relevant situation:

88 Direct investment by increase in share capital

88 Direct investment by purchase of shares

88 Dormant partner’s interest/shareholder’s loan in combination with a direct investment

Steps towards private equity
Every business in need of capital should perform a critical analysis of its own situation. Before the final 
 negotiations take place and an agreement is signed, the investment company performs the following 
 operations together with the entrepreneur and any consultants involved:

Brief analysis
The company’s situation, its market opportunities and its competitive position are assessed.

Detailed audit
The analysis is followed by an assessment of the financial statements, plausibility checks on the corporate 
 planning and valuation of the company. The investment plan and formal offer of investment are then compiled.

Contracts
A different set of contracts is required in each case, depending on the situation of the company.  
These always include:

88 The participation agreement

88 The share purchase agreement

88 The articles of association

88 The establishment and functions of an ad visory board

88 Further contracts, such as loan agreements and contracts for the services of directors
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Generalists  
with specialist expertise
Supported by the back office, both the executive board and 
the investment team of HANNOVER Finanz serve businesses in a 
wide variety of industries. The team at HANNOVER Finanz has a 
wide range of entrepreneurial experience from various sectors of 
commerce and industry, and extensive professional expertise.

Jürgen von Wendorff, Dipl.-Ing., born 
in 1966, studied Mechanical Engineer-
ing and Business Administration at the 
Technical University of Berlin. Project 
Manager for Group Development and 
Innovation at Preussag AG, joining 
 HANNOVER Finanz in 1998. Member of 
the Board of GBK Beteiligungen AG from 
2003 to 2006, and Member of the Board 
of HANNOVER Finanz since 2006.

Goetz Hertz-Eichenrode, Dipl.-
Kaufmann, born in 1976, studied Inter-
national  Business Administration at the 
European Business School in Oestrich-
Winkel. Worked in accountancy and 
transaction services at Deloitte & Tou-
che, then qualified as a tax consultant 
and accountant. Associate at the Alpha 
Group, joining the Board of HANNOVER 
Finanz in 2009 and becoming Chairman 
of the Board in 2017.

The team

The board of the HANNOVER Finanz Group

16



The investment team

Gerrit Baumecker, Bachelor of Arts (B.A.), Master of  Science 
(M.Sc.), born in 1991, studied Business Administration at 
the Technical University of Cottbus, Brandenburg, the Turku 
School of Economics and the Leibniz University in Hanover. 
 Investment Analyst at HANNOVER Finanz since 2017. 
Email: baumecker@hannoverfinanz.de

Jörg Caesar, Deputy Director, Dipl.-Kaufmann, Chartered 
Financial  Analyst (CFA) and US Certified Public Accountant (CPA), 
born in 1972, studied Business Administration at the Humboldt 
University in Berlin and International Business Administration 
at the University of Maastricht. Gained professional experience 
at Deutsche Bank, KPMG and PricewaterhouseCoopers, most 
recently as a senior manager in the Transaction Services Divi-
sion, joining HANNOVER Finanz in 2008. Partner since 2016. 
Email: caesar@hannoverfinanz.de

Steffen Frenzel, Deputy Director, Dipl.-Ökonom, born in 1965, 
studied Economics at the University of Hanover. Audit assistant 
with PwC Deutsche Revision, tax consultant with Haarmann, 
Hemmelrath & Partner, joining HANNOVER Finanz in 1999. 
Partner since 2015. 
Email: frenzel@hannoverfinanz.de

Katja Kreutzer, Bachelor of Arts (B.A.) in Insurance and 
 Financial Services, Master of Science (M.Sc.) in Financial 
 Management, born in 1994, integrated degree programme at 
insurance group VHV and the University of Applied Sciences 
(FHDW) in Hanover. Earned a Master’s degree in Financial 
 Management from the University of Edinburgh Business School. 
Investment Analyst at HANNOVER Finanz since 2017. 
E-Mail: kreutzer@hannoverfinanz.de

Frank Löffler, Deputy Director, Dipl.-Hdl., born in 1965, 
 studied Business Administration and Commercial Education at 
the University of Frankfurt. Audit assistant with PwC Deutsche 
Revision, head of department for guarantees and shareholdings 
at Bürgschaftsbank Sachsen-Anhalt and MBG Sachsen-Anhalt, 
joining HANNOVER Finanz in 1999. Partner since 2015. 
Email: loeffler@hannoverfinanz.de

Christian Lömker, Deputy Director, Bankkaufmann (IHK), Bach-
elor of Arts (B.A.) in Banking & Finance, Master of Science 
(M.Sc.) in Management, born in 1988, integrated degree  
programme at Volksbank Bad Oeynhausen-Herford eG and 
Berufsakademie für Bankwirtschaft in Hanover. Executive 
course at the HHL Leipzig Graduate School of Management. 
Investment Manager at HANNOVER Finanz since 2016. 
Email: loemker@hannoverfinanz.de
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Joachim von Lohr, Deputy Director, Dipl.-Betriebswirt (FH), 
born in 1965,  studied Business Administration in Pforzheim. 
Gained professional experience in the investment business at 
Deutsche Bank Group and at the investment company of LBBW, 
most recently as a board member. Partner at HANNOVER Finanz 
since 2018. 
E-Mail: lohr@hannoverfinanz.de

Markus Mönkhoff, Deputy Director, Dipl.-Ingenieur, Executive 
MBA, born in 1969, studied mechanical engineering, focusing 
on manufac turing technology, in Clausthal-Zellerfeld, Karlsruhe 
and in Japan. Executive Fulltime MBA in Great Britain. He has 
been employed in managerial positions by Daimler AG, Roland 
Berger and MAN Trucks, and most recently as the European 
director of US-based Natus Inc. with responsibility for the 
entire  European economic area, the Near East and Africa. 
 Partner at HANNOVER Finanz since 2017.
Email: moenkhoff@hannoverfinanz.de

Robert Pauli, Dipl.-Ingenieur, M.A. Business and Management, 
born in 1974, studied Electrical Engineering in Cologne and 
Business and Management in London. Professional career at 
NORD Holding Beteiligungsgesellschaft, most recently Mana-
ging Director of his family business, EPA Dosiertechnik GmbH, 
continuing there as a shareholder and Partner at HANNOVER 
Finanz since 2020. 
Email: pauli@hannoverfinanz.de

Rüdiger Pohl, Deputy Director, Dipl.-Kaufmann, Master 
of Laws (LL.M.), born in 1977, studied Business Administra-
tion at the Universities of Erlangen-Nuremberg and Frankfurt, 
Professional career with FALK & Co. Wirtschaftsprüfungs-
gesellschaft and BayernLB Capital Partner, most recently as 
an investment manager and deputy director at Lampe Privat-
invest Management GmbH, joining HANNOVER Finanz as 
an Investment Manager in 2018.
Email: pohl@hannoverfinanz.de

Dr. Christina Silberberger, General Counsel, Deputy Direc-
tor, Rechtsanwältin, born in 1976, studied Jurisprudence at 
the Universities of Bayreuth, Munich, Augsburg and Rochester 
(USA). Lawyer with Aderhold Rechtsanwaltsgesellschaft mbH 
and Mayer Brown LLP, joining HANNOVER Finanz in 2007.   
Partner since 2017. 
Email: silberberger@hannoverfinanz.de

Volker Tangemann, Deputy Director, Dipl.-Volkswirt, born 
in 1965, studied Economics at the University of Hamburg. 
 Corporate client manager at DG Bank in Frankfurt, Dresden 
and Hanover, head of new businesses finance and subsidies at 
Kreissparkasse Hannover, joining HANNOVER Finanz in 2001. 
Partner since 2015. 
Email: tangemann@hannoverfinanz.de

Mirco Thelen, Diplom-Ökonom, born in 1979, studied 
Economics at the Leibniz University in Hanover. Professi-
onal career at NORD/LB in investment management, most 
recently as an Investment Manager with NORD Holding 
Unternehmensbeteiligungs gesellschaft mbH in Hanover, joining 
HANNOVER Finanz as an Investment Manager in 2020. 
Email: thelen@hannoverfinanz.de

The back office

Silke Gerlach, Deputy Director, Bilanzbuchhalterin/IHK, born 
in 1960, Head of Finance and Accounting at the HANNOVER 
Finanz Group since 2001, joining HANNOVER Finanz in 1981. 
Email: gerlach@hannoverfinanz.de

Jantje Salander, Public Relations, born in 1956, studied German 
philology, Communication and History and graduated with 
State Examination. Journalist and public relations officer at 
Siemens AG, head of press and public relations at Wissen-
schaftszentrum NRW and at the Design Zentrum NRW, director 
of Zentrum für Gestaltung und Wirtschaftskommunikation 
GmbH. Head of Corporate Communications at  HANNOVER 
Finanz since 2001. 
Email: salander@hannoverfinanz.de
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The investment team in Austria

Martin Walka, Magister, born in 1967, studied  Business 
 Administration at the Vienna University of Economics and 
 Business. Senior investment manager at BFAG, from 2004 
to 2006 chairman of the board of AVCO, the Austrian 
 Private  Equity and Venture Capital Organization. Director of 
 HANNOVER Finanz Austria since 2000. Partner in HANNOVER 
Finanz since 2015. 
Email: walka@hannoverfinanz.com

Georg Krasser, Bachelor of Arts (B.A.), Master of Science 
(M.Sc.), born in 1987, studied Business Administration at the 
University of Graz and the London School of Economics and 
Political Science. Senior Consultant in the Transaction  Advisory 
Services Team of Ernst & Young. Investment Manager at 
 HANNOVER Finanz since 2016. 
Email: krasser@hannoverfinanz.com

19



Talk to our investment team:

Further information can be found in the internet at www.hannoverfinanz.de

Gerrit Baumecker 
Investment Analyst 
+49 (0)511 2 80 07-38  
baumecker@hannoverfinanz.de

Jörg Caesar 
Partner, Deputy Director
+49 (0)511 2 80 07-76 
caesar@hannoverfinanz.de

Steffen Frenzel
Partner, Deputy Director 
+49 (0)511 2 80 07-61 
frenzel@hannoverfinanz.de

Katja Kreutzer 
Investment Analyst 
+49 (0)511 2 80 07-17  
kreutzer@hannoverfinanz.de 

Frank Löffler 
Partner, Deputy Director 
+49 (0)511 2 80 07-23 
loeffler@hannoverfinanz.de

Christian Lömker 
Investment Manager,  
Deputy Director 
+49 (0)511 2 80 07-32 
loemker@hannoverfinanz.de

Joachim von Lohr 
Partner, Deputy Director
+49 (0)511 2 80 07-79
lohr@hannoverfinanz.de

Markus Mönkhoff
Partner, Deputy Director
+49 (0)511 2 80 07-49
moenkhoff@hannoverfinanz.de

Robert Pauli
Partner
+49 (0)511 2 80 07-97
pauli@hannoverfinanz.de 

Rüdiger Pohl
Investment Manager,  
Deputy Director
+49 (0)511 280 07-26 
pohl@hannoverfinanz.de

Dr. Christina Silberberger
Partner, Deputy Director 
+49 (0)511 2 80 07-60
silberberger@hannoverfinanz.de

Volker Tangemann 
Partner, Deputy Director 
+49 (0)511 2 80 07-53 
tangemann@hannoverfinanz.de

Mirco Thelen
Investment Manager
+49 (0)511 2 80 07-12
thelen@hannoverfinanz.de
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Contacts in Austria:

Martin Walka 
Partner 
Director 
 HANNOVER Finanz Austria
+43 (0)1 505 80 00-11
walka@hannoverfinanz.com

Georg Krasser 
Investment Manager 
 HANNOVER Finanz Austria
+43 (0)1 505 80 00-12
krasser@hannoverfinanz.com
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HANNOVER Finanz GmbH
Günther-Wagner-Allee 13
30177 Hanover, Germany
Tel.:  +49 511 2 80 07-0
Fax:  +49 511 2 80 07-37
Internet: www.hannoverfinanz.de
Email: info@hannoverfinanz.de

HANNOVER Finanz Austria GmbH
Am Belvedere 10
1100 Vienna, Austria
Tel.:  +43 1505 80 00-0
Fax:  +43 1505 80 00-30
Internet: www.hannoverfinanz.com
Email: office@hannoverfinanz.com


